
 

 
Job Description  

 
Job title Assistant Professor in International Political Economy 

Department PAIS 

Grade FA7 

 
 

Job purpose (a 
brief summary 
of the role) 

The Assistant Professor in International Political Economy will undertake research, teaching, 
administration, and other activities supporting the work of the Department and developing and 
enhancing its national and international reputation. 
 
 
 
 
 

Duties and 
responsibilities 

Research and Scholarship 

 Demonstrate research independence by leading a clear programme of research of 
relevance to the study of International Political Economy (IPE) 

 Contribute to the research activities of the department by undertaking original 
research leading to outstanding publications at least at national and usually 
international level, and, where appropriate, significant impact. 

 Secure, in collaboration with others as appropriate, external funding through research 
grants. 

 Engage in external academic activities in accordance with the Department's research 
strategy and which enhance the department’s national/international research profile. 
Such activities may include, for example, the delivery of research papers at 
conferences, membership of committees of academic bodies, external examining, 
participation in knowledge transfer, the development of links with external partners 
and other related activities, and journal editorships. 

Teaching and Learning Support 

 Engage in teaching at all levels using relevant teaching methods, e.g. lectures, 
workshops, seminars, tutorials, etc, working as part of the teaching team. 

 Develop and apply appropriate research-led teaching and assessment techniques and 
materials, which may be novel or innovative, which create interest, understanding and 
enthusiasm amongst students.  

 Contribute to the enhancement of Departmental curricula and the Department’s 
commitment to decolonising the curriculum and to anti-racist pedagogy. 

 Undertake curriculum design and deliver material across a range of programmes of 
study at various levels, using appropriate teaching, learning support and assessment 
methods, reviewing, and improving as required. 

 Supervise research students (PhD). 

 Supervise UG and PGT student projects and dissertations and, where appropriate, 
placements and field trips. 

 Take responsibility for academic duties (i.e. setting examination questions, marking, 
invigilation) required to sustain the delivery of high quality teaching. 

 Co-ordinate and undertake pastoral support for personal tutees, liaising where 
necessary with other University agencies such as the Senior Tutor's Office. 



 Provide first line support for colleagues, referring them to sources of further help if 
required. 

Administration and Other Activities 

 Contribute to the efficient management and administration of the department by 
performing administrative duties as allocated by the Head of Department and by taking 
on appropriate departmental responsibilities. Such duties may include, for example, 
Director of Studies, Cluster Lead or leading a working group. 

 Provide leadership to those working within programme areas, as course leader or 
equivalent, by for example co-ordinating the work of others to ensure that courses are 
delivered effectively or organising the work of a team by agreeing objectives and work 
plans. 

 Contribute to the development of teams and individuals through the appraisal system 
and by providing advice on personal development. 

 Act as a personal mentor to peers and colleagues. 

 Engage in ongoing professional development. 

 May contribute to the management or monitoring of budgets (either project-based or 
departmental) 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

  



 
Person Specification 

The Person Specification focuses on the essential and desirable knowledge, skills, experience and qualifications required to undertake the 
role effectively.  This is measured by (a) Application Form, (b) Test/Exercise, (c) Interview, (d) Presentation.  

 

Essential 
Criterion No. 

Essential Criterion Description  Measured by 

E1 Good honours degree and a PhD in an area relevant to the study of IPE or equivalent 
qualification and appropriate professional experience 

A 

E2 Nationally recognised authority, building an international reputation. Major 
achievements in research and scholarship. In-depth understanding of specialism 
enabling the development of new knowledge and understanding.  

A, C and D 

E3 Proven ability in research / scholarship on IPE with excellence in relevant published 
work at national and international level. The ability to initiate, develop and deliver high 
quality research and a clear strategy to develop world-leading publications.   

A,C & D 

E4 Proven ability in teaching, able to use a range of delivery techniques to engage the 
interest and enthusiasm of undergraduate and postgraduate students and inspire them 
to learn. 

A,C & D 

E5 Ability to initiate development in the curriculum and to take responsibility for the 
effective and efficient delivery of teaching programmes developing the curriculum and 
appropriate assessment techniques. 

A & C 

E6 Proven commitment to non-academic impact, outreach and public engagement, 
commensurate with career stage.  

A & C 

E7 Proven commitment to Equality, Inclusion and Diversity and to the decolonisation of 
the curriculum and teaching practices 

A & C 

E8 Engaged in continuous professional development. A & C 

E9 Effective people management skills, able to create a culture of collegiality, continuous 
improvement and the potential ability to forge effective professional relationships with 
internal and external stakeholders at all levels  

A & C 

E10 Commitment to play a full part in the life of the Department and take on research and 
teaching leadership responsibilities and relevant administrative and managerial duties. 
 

A & C 

 
 

Desirable 
Criterion No. 

Desirable Criterion Description  Measured by 

D1 Active commitment to anti-racist and/or alternative critical pedagogies. A & C 

D2 Evidence of a clear independent research agenda and a track record of leading or 
contributing to individual or collaborative bids for external research funding as Principal 
Investigator.  

A & C 

D3 Evidence of having taught IPE at undergraduate or postgraduate levels. A & C 

 


