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Job Description

Job title | SAP Senior Developer
Department | Finance
Grade | FA7

Job purpose (a
brief summary
of the role)

The design, creation and management of additions and changes to the University’s SAP
systems.

Duties and
responsibilities

1. Responsible for the creation and maintenance of additions and changes to the SAP
system; this will involve writing new programs using the wide range of tools and utilities
available within SAP and seeking to continuously enhance the effective use and performance of
the existing custom code base of the University’s SAP systems. The latter includes -but is not
limited to- maintenance, modification, improvement, documentation and decommissioning of
custom SAP software.

In addition, the position requires the individual to demonstrate a responsibility and drive for
standards, best practices and skills development. Moreover, the post holder is also expected to
investigate, troubleshoot and solve issues on the University’s non-SAP Finance systems.

2. Responsible for the technical design and translation of functional requirements into
agreed technical specifications for system changes. Manage technical developments through all
stages, from the definition of requirements, through to design and development to testing and
documentation. Liaise closely and communicate effectively with staff in other departments and
externally when creating and maintaining interfaces to other University systems.

3. Work closely with SAP Business and Functional Analysts, SAP Developers, SAP Helpdesk
staff and Users and consult with the SAP Architect and Technical Lead in respect of the
necessity of bespoke changes to SAP. Provide assistance and advice regarding any changes in
order to understand the purpose of each development and to identify possible alternative
solutions. Development undertaken by the Senior Developer needs to be appropriate, justified
and with test results documented. The aim is to allow for immediate functional testing once
completed.

4. Maintain contact and liaise with key users of ancillary systems around the University
and ensure that all interfaces continue to function, advising on improvements where
appropriate.

5. Provide input, follow defined team procedures and help to facilitate Agile Project
Delivery and take part in regular Agile Planning Meetings, Stand-Ups and Retrospectives.

6. Other ad hoc duties in support of the Finance Systems Team and as directed by the SAP
Architect and Technical Lead or Head of SAP and Finance Systems.




Person Specification

The Person Specification focuses on the essential and desirable knowledge, skills, experience and qualifications
required to undertake the role effectively. This is measured by (a) Application Form, (b) Test/Exercise, (c)
Interview, (d) Presentation.

Essential Essential Criterion Description Measured by
Criterion No.

E1l A degree or equivalent level professional qualification, or equivalent A&C

experience.

E2 SAP accreditation, or equivalent qualification or experience. A&C

E3 Experience with SAP S/AHANA ABAP development, Fiori Launchpad, Fiori AB&C

Elements, CDS Views, Gateway, SAP BTP, ABAP RESTful Programming Model
(RAP), hybrid system integration between on-premise and external/cloud
systems.

E4 Wide and deep knowledge of SAP FI, SD, MM, P2P, O2C, PS and related finance A&C

systems and processes.

ES Understanding of systems analysis and requirements gathering tools and A&C

methodologies.

E6 High-level problem solving and analytical skills, preferably in a business A&C

environment.

E7 Wide knowledge of a range of classic and modern SAP Development skills, A&C

across multiple projects and system landscapes.

E8 Excellent interpersonal and communication skills to explain/present complex A&C

data to all levels of staff, and work in a dynamic and agile team environment.

E9 Ability to work to deadlines. A&C
E10 Presentation skills — documentation and groups. A&C
E11 Ability to work well as part of a team. A&C
E12 Good planning and organisational skills. A&C
E13 Able to show initiative and personal motivation in the completion of tasks and A&C

projects.
Desirable Desirable Criterion Description Measured by
Criterion No.

D1 Work with SAP S/4HANA Cloud, SAP Success factors, SAP Ariba. A&C
D2 Understanding and experience of working in an HE environment. A&C
D3 Experience working with SAP in a SAP S/4HANA implementation project & A&C

experience in SAP Development Quality Assurance, Performance Monitoring,
Test Automation: establish & maintain Code Standards, ABAP Test Cockpit/Unit
Tests, Code Inspector.
D4 Understanding of agile project management tools and methodologies. A&C




