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Job Description

Job Title | Associate Professor (Teaching Focused) (Finance)
Department | WBS
Grade | FA8

Job purpose (a
brief summary
of the role)

Duties and
responsibilities

To undertake high quality teaching at undergraduate and post graduate level to support the work
of the Group and School and develop and enhance its teaching reputation, both internally and
externally.

Teaching and Learning Support

e Develop and deliver high-quality state-of-the-art modules in key areas of finance
(corporate finance, asset pricing, investments, and financial intermediation) at both
undergraduate and master’s levels.

e Develop and apply innovative and appropriate teaching techniques and material, which
create interest, understanding and enthusiasm amongst students.

e Undertake curriculum design and deliver material across a range of programmes of study at
various levels, using appropriate teaching, learning support and assessment methods,
reviewing and improving as required.

e Be responsible for academic duties (i.e. setting examination questions, marking, invigilation
and pastoral support of students) required to sustain the delivery of high-quality teaching.
Research and Scholarship

e Contribute to the development of departmental and subject teaching and learning strategies.
e Work in conjunction with others to apply subject knowledge to practice.

Administration and Other Activities

e May contribute to the management or monitoring of budgets, and/or may contribute to the
establishment and management of programme/departmental financial plans and budgets, in
collaboration as appropriate.

e Contribute to the efficient management and administration of the Department, by
performing administrative duties as allocated by the Dean and by taking on appropriate
Departmental responsibilities e.g., Course Directorship (UG/PG), Senior Tutor.

e Provide leadership to those working within programme areas, as course leader or equivalent, by
for example, coordinating the work of others, to ensure that courses are delivered effectively or
organising the work of a team by agreeing objectives and work plans.

e Contribute to the development of teams and individuals through the appraisal system and
providing advice on personal development.

e Act as a personal mentor to peers and colleagues.




Person Specification

The Person Specification focuses on the essential and desirable knowledge, skills, experience and qualifications required to
undertake the role effectively. This is measured by (a) Application Form, (b) Test/Exercise, (c) Interview, (d) Presentation.

Essential Essential Criterion Description Measured by
Criterion No.

El Honours degree (2.1 or above) or equivalent qualification and a possession of a A
PhD in Finance or equivalent relevant experience.

E2 In-depth understanding of Finance practice and research, to enable the A, C&D
development of new knowledge and understanding within the field.

E3 Proven ability and major achievements in teaching, demonstrated by A, C&D
consistently high quality and a substantial record in teaching.

E4 Proven ability to utilise a variety of strategies to promote and assess learning. A,C&D

E5 Ability to perform to required deadlines and to initiate, plan, organise and A,C&D
deliver programmes of work.

E6 Nationally recognised in own field of specialism. A, C&D

E7 Engaged in continuous professional development. A, C&D

E8 Understanding of equal opportunity issues as they may impact on areas of A, C&D
research content.

E9 Willingness and ability to contribute as a good citizen and to undertake relevant A,C&D
administrative and managerial duties.

E10 Excellent interpersonal skill and ability to relate well to colleagues and different A,C&D
kinds of students.

E11 Ability to use a range of delivery techniques to engage the interest and A,C&D

enthusiasm of students and inspire them to learn.




