
 
 

   

 

Job Description 
 

Job Title Professor of Intelligence Studies 
Department PAIS 

Grade 9 
 

Job purpose (a 
brief summary 
of the role) 

 
You will undertake research, teaching, administration and other activities supporting the work of 
the Department and developing and enhancing its national and international reputation. 
 

Duties and 
responsibilities 

 
1. To undertake original research leading to publications of the highest quality and, where 

appropriate, with the potential for significant impact.  
2. To contribute to the development of research and impact strategies within the Department, 

including developing research grant applications.  
3. To provide academic leadership in scholarship, teaching, and impact.  
4. To engage in external academic activities in accordance with the Department's research and 

teaching strategy and which enhance the department’s national/international research 
profile. 

5. To work as part of the teaching team, and to undertake appropriate undergraduate and 
postgraduate teaching of the highest quality and to supervise PhD students and help them 
succeed. 

6. To develop and apply appropriate research-led teaching and assessment techniques and 
materials, which may be novel or innovative, which create interest, understanding and 
enthusiasm amongst students.  

7. To contribute to the enhancement of Departmental curricula and the Department’s 
commitment to decolonising the curriculum and to anti-racist pedagogy. 

8. To take responsibility for academic duties (i.e. setting examination questions, marking, 
invigilation) required to sustain the delivery of high quality teaching. 

9. To co-ordinate and undertake pastoral support for personal tutees, liaising where necessary 
with other University agencies such as Wellbeing Services.  

10. To perform administrative and mentoring responsibilities as may be assigned.  
11. To be prepared to play a leadership role in administration and academic governance within 

the Department and the University. 
12. To engage in ongoing professional development. 

 
The duties and responsibilities outlined above are not intended to be an exhaustive list but to 
provide guidance on the main aspects of the job.  
 

 
 
 
 
 



   

 

   

 

 
Person Specification 

The Person Specification focuses on the essential and desirable knowledge, skills, experience and qualifications 
required to undertake the role effectively. This is measured by (a) Application Form, (b) Test/Exercise, (c) Interview, 
(d) Presentation.  

 
Essential 

Criterion No. 
Essential Criterion Description  Measured by 

E1 Good honours degree and a PhD or equivalent qualification and appropriate 
professional experience. 

A 

E2 Record of world-leading publications in Intelligence Studies. A,C & D 
E3 A sustained record of generating impact, and leading knowledge exchange and 

engagement activities. 
A,C & D 

E4 Record of strong academic leadership within a university environment. A & C 
E5 A sustained record of attracting significant external funding in support of 

research and a willingness to lead future bids. 
A,C & D 

E6 Ability to take responsibility for the effective and efficient delivery of teaching 
programmes, developing the curriculum and appropriate assessment 
techniques. 

A & C 

E7 Demonstrable capacity to offer excellence in teaching in Intelligence Studies 
Analysis and to engage the interest and enthusiasm of students. 

A & C 

E8 Experience of supervising postgraduate students in Intelligence Studies. A & C 
E9 Proven commitment to Equality, Inclusion and Diversity and to the 

decolonisation of the curriculum and teaching practices. 
A & C 

E10 Effective people management skills, able to create a culture of collegiality, 
continuous improvement and forge effective professional relationships with 
internal and external stakeholders at all levels. 

A & C 

E11 Commitment to play a full part in the life of the Department and take on research 
and teaching leadership responsibilities and relevant administrative and 
managerial duties. 

A & C 

E12 Engaged in continuous professional development. A & C 
 

Desirable 
Criterion No. 

Desirable Criterion Description  Measured by 

D1 Active commitment to anti-racist and/or alternative critical pedagogies. A & C 
 


