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Job Description

Job Title | Engineer (Digital Transformation)

Department | WMG - SME Group

Grade | 5

Job purpose (a
brief summary of
the role)

You will work with a multidisciplinary team to help UK manufacturers identify opportunities
for digital transformation and implement impactful solutions. From analysing operations and
mapping digital journeys to developing proof-of-concept demonstrators, you’ll apply both
engineering insight and creativity to drive measurable change.

Specifically, the role involves:

- Working with the team to understand client’s challenges, identify and evaluate cutting-edge
digital technologies, and present clear recommendations for implementation. You'll be the
go-to engineer for translating these solutions into clear, actionable recommendations for
implementation and supporting technology transfer.

- Developing proof-of-concept and demonstrable solutions for clients. This is where your
engineering talent comes into play, turning ideas into prototypes that demonstrate feasibility
and create real impact.

- Designing and building demonstrations that showcase the latest digital technologies to our
clients. It's not just about presenting solutions; it's about engineering that leave clients
inspired to embrace digital.

- Leading digital transformation workshops, producing technical roadmaps that pave the way
for success, writing impactful grant applications.

The ideal candidate should have a strong interest in developing their knowledge in one or
more of the following:

- Al and its applications in manufacturing

- Automation Systems & Robotics

- IT and OT System Architectures

- Manufacturing Systems (ERP, MRP, MES and PLM)

You’ll be joining an organisation that encourages and champions progression and welcomes
new ideas and approaches. An environment that thrives on the positivity and motivation of
the team to deliver innovative solutions for their clients.

Duties and
responsibilities

1. Utilising necessary technology in the team to react to client project needs and to
provide solutions with regards to how best to solve the client challenges.

2. Responsible for running digital transformation diagnostic workshops, producing
technical roadmaps and writing grant applications.

3. To support the team with the project deliverables. This includes defining the specific
objectives, the planning of the specific tasks required and key milestones.




4. To support the team with regular project reviews of the agreed project deliverables.
Where risks are spotted, there will be a requirement to flag this to the relevant senior
colleague within the team to ensure the project remains on track.

5. Responsible for the writing of project reports, grant applications and presentations in
conjunction with the Innovation Manager/Senior Engineer from within the team.
These will be completed at the end of each project within the team and provided to
external partnership companies to provide evidence for the outcomes of the relevant
project.

Person Specification

The Person Specification focuses on the essential and desirable knowledge, skills, experience and qualifications
required to undertake the role effectively. This is measured by (a) Application Form, (b) Test/Exercise, (c) Interview,

(d) Presentation.

Essential Essential Criterion Description Measured by
Criterion No.

E1 Degree qualification in relevant subject or equivalent industrial experience. A

E2 Ability to demonstrate where degree taught theoretical learning has been AC&D
transferred into a real- world environment.

E3 Demonstrable engineering/business skills including the ability to rapidly adopt AC&D
and learn new skills.

E4 Knowledge of technology and systems relevant to the project. A C&D

E5 Experience of technology in manufacturing, engineering, or related sectors. AC&D

E6 Ability to prioritise activity to meet client needs. A&C

E7 Experience of using software or hardware with regards to manufacturing, or A&C
Digital Transformation to produce a solution to client requirements.

E8 Skills to work effectively as part of a team but also be able to work independently A&C
and using initiative.

E9 Excellent interpersonal, written, and verbal communication skills, including the A,C&D
ability to present technical solutions to a varied audience.

E10 Ability to interpret complicated instructions, analyse requirements and apply A&C
specialist technical solutions to problems.

E11 A flexible approach to working. A&C

E12 Excellent problem-solving ability. A&C

E13 Awareness of specific legislative and health and safety practices and procedures A&C
ensuring compliance.

Desirable Desirable Criterion Description Measured by
Criterion No.
D1 Experience of writing technical reports. A&C




