
 
 

   

 

Job Description 
 

Job Title Research Fellow 
Department WBS – ERC/EI 

Grade 6 
 

Job purpose (a 
brief summary 
of the role) 

  
To provide high quality research support working with other members of the research team. 
To participate in all aspects of the research process including analysis, writing, dissemination, 
engagement and impact. 
 

Duties and 
responsibilities 

 
To maximise the developmental benefits of the role, the Research Fellows will be involved 
actively in all aspects of the project including dataset maintenance and development, 
econometric estimation, and co-authoring and presenting conference and academic papers. 
They will also be expected to contribute actively to the impact strategy and wider 
dissemination of research results to stakeholders and policymakers.  
 
Where duties permit, they will have the opportunity to develop their own research on topics 
relevant to the project and/or areas of common interest with the wider research team, drawing 
on the mentorship of project leads and colleagues and leveraging projects to develop 
professional networks. 
 
The post holder should ideally have a PhD in economics, business studies or a related 
quantitative social science discipline. They should have demonstrable experience of 
longitudinal panel data analysis. The research involves using and linking data at different levels of 
aggregation and experience in this is therefore essential. A working knowledge 
of Stata and experience with firm-level experimental designs is highly desirable. Ideally, the post 
holder will have a strong experience in the analysis of business survey and administrative data 
and be familiar with the literature on entrepreneurship, innovation and productivity. 
 
The post requires strong analytical skills and the ability to clearly communicate complex 
information orally and in writing to diverse audiences including non-technical audiences 
outside academia (policy and practitioner). A track record of user engagement would be highly 
desirable. 
 

 
 

Person Specification 
The Person Specification focuses on the essential and desirable knowledge, skills, experience and qualifications 
required to undertake the role effectively. This is measured by (a) Application Form, (b) Test/Exercise, (c) Interview, 
(d) Presentation.  

 
Essential 

Criterion No. 
Essential Criterion Description  Measured by 

E1 A completed PhD in a relevant quantitative discipline related (e.g. economics, 
econometrics, management, business studies and entrepreneurship). 

A 

E2 Demonstrable experience of longitudinal analysis of firm-level panel data and 
strong competence in the use of evaluation-related econometric techniques 
(such as Propensity Score Matching/Difference in Difference). 

A & C 



   

 

   

 

E3 Demonstrable experience of linking and analysing large datasets at different 
levels of aggregation. 

A & C 

E4 A strong understanding of the research literature relating to entrepreneurship, 
innovation and productivity. 

A 

E5 Excellent analytical, presentation and communication skills including an ability 
to write for, and present to, academic and non-academic audiences. 

A & C 

E6 Willingness and availability to travel to attend events and meetings across the 
UK. On occasion this will mean working outside of normal office hours. 

A & C 

 
Desirable 

Criterion No. 
Desirable Criterion Description  Measured by 

D1 Experience with ONS administrative datasets (such as the Business Structures 
Database) and working within secure research environments. 

A & C 

D2 Experience with firm-level experimental designs (RCTs). A & C 
D3 Experience of active engagement with research users beyond the academic 

community. 
A & C 

 


